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Course-Source Vendor Information 

Learning4Business 

Learning and 

safety4business are one of 

the UK’s leading e-learning 

designers and publishers. 

Its sub-brands 

learning4business and 

safety4business specialise 

in a wide variety of skills 

and knowledge essential 

for business, including a 

comprehensive range of 

Workplace Legislation and 

Health & Safety courses 

which are regularly 

updated. 

With a large and wide-

ranging customer base 

they provide access to 

learning for hundreds of 

thousands of people– 

learning that is delivered 

through quality learning 

products and sensitivity to 
their customers’ needs. 

The learning4business 
range of courses 
concentrates on the 
generic knowledge and 
skills needed by managers 
and supervisors and 
anyone with health and 
safety responsibilities. 
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  Pricing per Unit Purchased   

 1-9 10-24 25-49 50-99 100-249 250-499 500-999 1000-
2499 

2500-
4999 

2500+ 

3 Months £20.00 £17.00 £17.00 £14.00 £12.00 £10.00 £8.00 £6.00 £5.00 £4.00 

12 Months £30.00 £25.50 £25.50 £21.00 £18.00 £15.00 £12.00 £9.00 £7.50 £6.00 

 

Number of Users Health & Safety Series Workplace Legislation Management 

Up to 300 £4,450 £4,450 £3,950 

301-750 £7,490 £7,490 £4,950 

751-1000 £8,950 £8,950 £5,950 

1001-2000 £11,450 £11,450 £8,450 

2000+ POA POA POA 

 

Pricing Information 

Course-Source Ltd and Learning4Business offer a unique unit based 
pricing model, where 1 learning unit purchased is equivalent to both 1 
course and 1 learner. The organisation can then utilise those learning 
units in whichever configuration it decides upon. This means you only 
pay per user, on a needs only basis – no software licence costs or 
capital purchase and we’ve built in monitoring, reporting and marketing 
facilities for free.  

However, pricing is also available on a licence fee basis, where number 
of users of particular courses are charged per annum. 

Both pricing models are highlighted below.  


